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NATIONAL INSTITUTE OF TECHNOLOGY DELHI
(RIETHATY, HRT TRBR & 37 Teb W JRIM)
(An autonomous Institute under the aegis of Ministry of Education (Shiksha Mantralaya), Govt. of India)
Plot No. FA7, Zone P1, GT Karnal Road, Delhi-110036, INDIA
I3/ Tele :+9111-33861000, 1001, 1005, W/Website: www.nitdelhi.ac.in

F. No: NITD/01/Admn/606/2025-26 Dated: 30.09.2025

fasmu=1 9.: 0872025

ADVT. NO.: 08/2025
TR-"®™ gl Bt Welf / RECRUITMENT OF NON-TEACHING POSITIONS

ST TR IR (TSR faeeh, S HRA TSR GRT RIMUT 31 THSMEc! § F TP § adT I9G &
SiffTEH gRT ST He 1 GRIM Wit fovar T &, A WRdl ArTe! § fafte R-Hepra ual mel
el WR 4t 8 SiFaTE 3mde AT HRaT €, ST fh Ud® Ue & IR Icaiad faavor # faar w
81/ National Institute of Technology (NIT) Delhi, one of the 31 NITs established by the Government

of India and declared as an Institute of National Importance under an Act of Parliament, invites online
applications from eligible Indian Nationals for recruitment to various Non-Teaching positions

(Direct), as per the details mentioned against each post.

TS oMde ex= &t offad fafd 22102025 (23:55 & AR Bl AR SMdeT WA 7
Ty UEd 01.10.2025 ¥ Fihg QM| / The Last date for applying online applications shall be
22.10.2025 (23:55 Hrs). The Samarth Portal shall be live for filling up of online application from
01.10.2025.

gudt / GROUPB

S Name of Post(s) & Pay Level as per Number of Vacancy Mode of

) Department/ 7th CPC revised i

No o UR | SC | ST | OBC | EWS | Total | Recruitment
Discipline Pay Scale
Technical Assistant
Computer
Applications (CA) Pa
y Level — 6 .

1. _ 02* | — - - - 02 Direct
(01 UR (35400-112400) e
PwBDs/PwDs)*

Aerospace
Engineering (AE)
(01-UR)



http://www.nitdelhi.ac.in/

Ju Al / GROUP C

S Name of Post(s) & Pay Level as per Number of Vacancy Mode of
) D t 7th CP i
No epartment/ th CPCrevised | ;o | sc | sT | OBC | EWS | Total | Recruitment
Discipline Pay Scale
Senior Technician
2. | Mechanical zzg’g 1;)3 N T 01 Direct
Engineering (ME) ( B )
(01 OBC)
Senior Assistant Pay Level — 4
. - - - 1 - 1 Di
3 701 0BO) (25500-81100) 0 0 frect
Technician
Computer
Applications (CA)
(01-UR)
Electronics and
Communication
Engineering (ECE)
(01-UR) Pay Level — 3 )
4. 02 - 01 02 - 05 Direct
Electrical (21700-69100)
Engineering (EE)
(01-ST)
Mechanical
Engineering (ME)
(01-OBC)
Aerospace
Engineering (AE)
(01-OBC)
Junior Assistant
Pay Level — 3 .
5. | (01 UR o1 | - - 01* - 02 Direct
( ) (21700-69100) free
(01 OBC -
PwBDs/PwDs)*
Lab Attendant
(01 UR — Pay Level — 1 .
. 2% | — - - - 2 D
% | PwBDs/PwDs)* (18000-56900) | ° 0 frect
(01 UR)
Office Attendant _
7. PayLevel =111 o | _ | g Direct
(01 OBC) (18000-56900)
TOTAL | 07 | 00 | Ol 06 00 14 -
e AE — Aerospace Engineering.
e CA — Computer Application.
e ECE — Electronics and Communication Engineering.
e EE — Electrical Engineering.
e ME — Mechanical Engineering.




re: / Note:
1. *feiem (PwBDs/PwDs) %@ S{R&IUT: / *Reservation for PwBDs/PwDs:

a).

b).

).

fARITOd depeilep! AETe (Technical Assistant) 101 UG (ddd &R-6), 3FRME Ao H, semreh
&S (PwBDs/PwDs) (@I THIER fadaiTdn) & fore SR farar Tar 81/ 01 advertised post
of Technical Assistant (Pay Level-6), in the Unreserved category, has been earmarked for
Persons with Benchmark Disabilities (PwBDs/PwDs) (for Locomotor disability).

fomfug &y Hel—dh (Junior Assistant) @l 01 Ug (aTﬂ AR-3), Y ﬁl@_s'[ aif (OBC - Non-
Creamy Layer) 907 & SeH1dh feaaie (PwBD) (It bR &1 feaairarsit & o) & fo smefma
fdar T ®1/ 01 advertised post of Junior Assistant (Pay Level-3), in the OBC (Non-creamy
layer) category, has been earmarked for Persons with Benchmark Disabilities (PwBDs/PwDs)
(Open for all types of disability).

AR JE=IreT UR=R (Lab Attendant) 7101 UG (@1 &R-1), 3FRM 40t H, s
fGaaiTe (PwBDs/PwDs) (@t TSR &I feaimarst & forw) & forg smfaa fvar mam g1/ 01
advertised post of Lab Attendant (Pay Level-1), in the Unreserved category, has been
earmarked for Persons with Benchmark Disabilities (PwBDs/PwDs) (Open for all types of
disability).

2. UNif® &7 / fa=ivsar & &4 / [aS: // Relevant Fields / Areas of Specialization / Discipline:

a).

b).

c).

TR SOl (AE): TIRIGY SSilaReT / WHifeshe gelli-ai / Tedie seifaia /
WY SR / TRepTHRe He-d SelifafT / Adfdd Ue TRy Selifai / jidbe yuerH
gﬁﬁmﬁ"'[/m&lﬁ-ﬂ‘lﬁﬁ WWW%W@W (Technician) —m@?
N ue & forg ST R | ®) // Aerospace Engineering (AE): Aerospace Engineering
/ Aeronautical Engineering / Avionics Engineering / Space Engineering / Aircraft
Maintenance Engineering / Mechanical and Aerospace Engineering / Rocket Propulsion
Engineering / Mechanical Engineering (only for the applicant applying for the post of
Technician — Aerospace Engineering).

HIR TEAHTA (CA): HHR TRTHIA / FHIHIAE CaIaret / THedR SO / HHeR
TEH / STCT U3y / I STAUHC / TRHPRM SIAUHC / SR Tol-and / FHeR fage wd
ERIERIEIN Computer Application (CA): Computer Application / Information Technology /
Software Engineering / Computer Science / Data Science / Web Development / Application
Development / Computer Engineering / Computer Science and Engineering
SASRIAY TS BRIABRA Soll-RT (ECE): SAaRIaY TS BRIAbR Suil-aRT / Seaei-ed
oA / SRS oAt / i gelifaReT / sagfeer Riwer geiifafe
/ AT T8 eliergdbe geliaiT / wegs Riew / divaugsrs fgor / R
TR // Electronics and Communication Engineering (ECE): Electronics and

Communication Engineering / Electronics Engineering / Communication Engineering /



d).

Telecommunication Engineering / Communication Systems Engineering / Electronics and
Telecommunication Engineering / Embedded Systems / VLSI Design / Signal Processing.

ol ol (e safdeepe iitaRe / safdced Ts soaei-e SolliafaT (Eee) /
ureR Ryeery SefifafT / egHew gelifair / TSt $eifaRT / daia Rew $ofifafr /
g_ei'f:@}'l?f sﬁazjﬁw // Electrical Engineering (EE): Electrical Engineering / Electrical and
Electronics Engineering (EEE) / Power Systems Engineering / Instrumentation Engineering /

Energy Engineering / Control Systems Engineering / Industrial Electronics.

. APpewd ST (ME): AdbHed Seliafi / Aaeaq Sonf-aieT / sffidmifed effafar /

FgthaafyT Sottfafer / Sefeaa Sefifafer / Asifeay eiifafar / treaem Seitfafar / uda
E'Trﬁﬁ'qﬁ"'[ / &ﬁaﬁw Sﬁﬁﬁuﬁﬂ // Mechanical Engineering (ME): Mechanical Engineering
/ Mechatronics Engineering / Automotive Engineering / Manufacturing Engineering /
Industrial Engineering / Robotics Engineering / Production Engineering / Thermal

Engineering / Automobile Engineering.

gAY ﬁé? : / General Instructions:

a).

b).

RIS UG Td ITbT ATHDRUT R1af Harerd (FRafm Hamerd) §RT U TBAT F.35-5/2018-TS.11I faih
04.04.2019 & 3faFid SR TN el faET gRT 2RAG 8171 / The aforementioned posts and
their respective nomenclature shall be governed by the revised Recruitment Rules issued by
the Ministry of Education (Shiksha Mantralaya) vide Letter No. F.35-5/2018-TS.III dated
04.04.2019.

REUT IR HRA TRBR GRT SRy ﬁ%&ﬁ & SR FI'I"lEﬁTITI / The Reservation Roster shall be

applicable in accordance with the instructions issued by the Government of India.

. e Arvgarsit, Fgfaa o1 fafdy, sirawaes srya, 3my Tar qur 3 Jeiflg SHeRY sigadd-| &

& TR 71 of® SHBRI & oy snaffal #Y uF WA F.35-5/2018-TS Il f&Ai® 04.04.2019 &
SR Hof g &1 3= &t garg <t Sl 81 / Details regarding educational qualifications,
mode of appointment, required experience, age limit, and other relevant information are
provided in Annexure I. For further information, candidates are advised to refer to the

Recruitment Rules as per Letter No. F.35-5/2018-TS.1III dated 04.04.2019.



A= =Mt Ud 8% / GENERAL CONDITIONS AND INSTRUCTIONS

(A) 3MaeH ufshdr: / APPLICATION PROCESS:

1.

fafid R-Tera et (e Helf) |R Mg B & T5gd AACH! DI IR B SAYSTRG Jewrse
www.nitdelhi.acin TR Iyasy Fuffkd Oida & mread q AT Hded TR HRAT IS ¢
fagma Wem 082025 ¥ fau oAl oded A g U@ i W O®:

https://nitdelhint.samarth.edu.in/index.php/site/login / Applicants interested in applying for the

advertised Non-Teaching Position(s) (Direct) are required to submit their applications online

through the designated Portal, accessible via the Institute’s official website: www.nitdelhi.ac.in.

The direct-link to apply online application for the Advertisement No.: 08/2025 is
https://nitdelhint.samarth.edu.in/index.php/site/login

T Ificar S U ¥ 3 Ul & U 3MdeT o1 I18d &, S Udd UG & Il Srav-3ra
SHAATS TG U TYT YA 3Mde- & 1Y Yaied 3Mded Yeb (@fG AL §Y) STH HRAT Ma=ad

gRT| / Candidates intending to apply for more than one post must submit separate online

application for each post, along with the applicable fees for each submission. (As applicable).
fruia sifars uida & sifafad forelt s ATerd ¥ 1Rgd T 1T effde WIeR el iy e iR
Y fAed R o sma Applications submitted through any mode other than the designated
online portal will not be accepted and shall be summarily rejected.

TS 3ffde U &I 3ifaH U J o & ¥ gd IWeaR! & 9t fqarur graurigdes Sta oA
Ele%'Q, FHifs ITb a1 frdt UHR &1 IMYT WHR 8! foear WU / Applicants are advised to
verify all details carefully before the final submission of the online application form, as no
corrections will be entertained afterward.

AR SHda Sl B $ oifcw fafd 22.10.2025 RIF 23:55 S TP) §1 / The deadline for
submitting the online application is 22.10.2025 (up to 23:55 hrs).

IHigaR! ® Ufaw & dgy 8 IhAdgdd S| fhT MU 3f1de U= &1 flicsde QRigd = gl
I B Gﬂﬁa_—l U &t B'I_bg BT Ve B ATaIRAT T-Iﬁ %I / Candidates must retain a
printout of the successfully submitted application form for future reference. No hard copy of the
application is required to be sent to the Institute.

3Tde AT HRd AT dbid! HigTs g4 o [ufd # IR 39 sHA R Judh &R Johd &

nfp2025@nitdelhi.ac.in / In case of technical difficulties during submission, candidates may

contact: nfp2025 @nitdelhi.ac.in.
3Tade e a1 gard Al sfsal @ ¥ Tafdd SRy WieR gl fhy S| SWear! &l g4
faavurt &1 ﬂTf\&IFf g1 fari g1 / Requests regarding the loss of Application Number or Samarth

Login ID will not be entertained. Candidates must retain these credentials securely.


http://www.nitdelhi.ac.in/
https://nitdelhint.samarth.edu.in/index.php/site/login
http://www.nitdelhi.ac.in/
https://nitdelhint.samarth.edu.in/index.php/site/login
mailto:nfp2025@nitdelhi.ac.in
mailto:nfp2025@nitdelhi.ac.in

(B) 3Maed Yo (T AHd! # MTad=14): / APPLICATION FEE (NON- REFUNDABLE IN

1.

ALL CASES):
ﬁ'&@ﬂ YA 3MTde Reh + 18% SITEHCT (GST) <d BN / A non-refundable application

fee + 18% GST is applicable as follows:

(a) ¥1000/- + 3180 (GST) — SRR (UR) / 31 fUs st ot (0BC) / 3ffes =0 F HHeIR If (EWS)
3t & Wl / 21000/- + 180 (GST) for UR / OBC / EWS candidates.

(b) ¥500/- + T90/- (GST) — SFIYfeId ST (SC) / ST S (ST) iy & fergl / 2500/- +
%90/- for SC/ST candidates.

(¢) e Tad — PwBDs/PwDs (feaaiTTer) qut afgan snaffal & fiwl / No fee for PWBDs/PwDs

and Women candidates.

(C) UIFdl 91¢s: / ELIGIBILITY CRITERIA:

1.

3gffal ot oy, e Tand T $yd $I UMD AT 3aed o o34 Ft sifaw fafy a&
®1 S| / The eligibility of candidates with respect to age, qualifications, and experience

shall be determined as of the last date of submission of the online application.

TS Qe TN Td SrgHd &M TA1e, YRd IRBR gRT IR-R1gfor uat gg IRt Hff famt
(@A @A F.35-5/2018-TS.III f&Hid 04.04.2019) & 3FJHR BHI| ST fdaRUl 39 UG & 1Y
Y ed®-1 T fear M g1 / The qualifications and experience required are in accordance with

the Recruitment Rules for Non-Teaching Positions issued by the Ministry of Education,
Government of India (Ref: Letter No. F.35-5/2018-TS.III dated 04.04.2019), these are detailed
in Annexure I, enclosed with this notification.

"Had GATH AT HHGS! BT QT 1, FRad uRler / watordr ot / 99+ & frg qiichone fg s
B RS R ST ]l / Merely fulfilling the minimum eligibility criteria does not guarantee
shortlisting for Written test(s)/Proficiency test/Selection.

R SHTde U3 &f Bt SR fafgd e / udiorar uie & forg Iufieart &1 s frg 9 &g
I AFCS (O 3 Rieffre drgdr, Qe sidl &1 ified ufawrd, syd Ud 8f AUGS) UM
P HYBR ﬁ'\"f\&lﬁ TG 81 / The Institute reserves the right to adopt higher criteria (which may
include higher qualifications, higher percentage of marks in educational qualifications, experience
and other such parameters) for screening and short listing the applications of applicants to be
called for Written Test(s)/ Proficiency Test.

it famfia uet /g snaffal & dugex YA & SRGRY I aUT THTd JUW0 S g
3fAard B1 / Candidates must possess working knowledge of computer applications and
exhibit effective communication skills for all advertised posts.

g H ge ogyfed oifd (sC)/ Srgyfed SHWma (ST)/ o fumer @ (0BC) famiTeH
(PwBDs/PwDs)/ W I (Ex-Servicemen) P! YRd WHR & vafad Fad & SIAR Ul Pl
ST/ Age relaxation shall be provided to SC/ST/OBC/PwBDs/PwDs/Ex-Servicemen as

per the norms of the Government of India.



(D) 3MIR&IUT T YHIUT 9o / RESERVATION & CERTIFICATES

1.

IReU Hifd YRT WPR & fezn-FA=m & SR Fl'l"l@of S| / Reservation policy shall be
followed in accordance with Government of India guidelines.

SC/ST/OBC (R-hTH! TAR)/EWS/PwBDs/PwDs/4dqd A A0 & Sfcid SREUT &1 &TaT H3 aral
IR B Hew WRIGRT gR1 SR #1=9 UHI0l U3l ) W-UHIf wfdl sudls et g/
Candidates claiming reservation under SC / ST / OBC (Non-Creamy Layer) / EWS
/PwBDs/PwDs/Ex-Serviceman categories must upload self-attested copies of valid certificates

issued by competent authorities.

OBC (R-HHI TRR) Td EWS AUl UF f3Aid 01.04.2025 IT ISP a6 IR g1 Sard g1 St
3gdff oBC Ft FHelg Tt A wffera 6t € 3 oBC MR ual & fow um =gt 8l / OBC (Non-
Creamy Layer) and EWS certificates must be issued on or after 01.04.2025. Candidates not listed
in the Central List of OBCs are not eligible for OBC-reserved posts.

ST fd / ST SIS (SC/ST) @ & SFHiqdR! & g Sifd THT0T U &% a1 9 IRBR
aR1 fAfdy ureu & werm iRt gRT S} fosan ST Siaxge® §1 / The caste certificate for SC/ST
candidates must be issued by a competent authority in the prescribed format as specified by the
Central or State Government.

A=A Yol GHT0 O URd A H [qthadl &1 fRUfd # 3rde Wa: 3Rdipd $R &1 ST / Failure to

produce valid category certificates shall result in the rejection of the application.

(E) AR 31 fRUfT vd 3Hmaf~ y6101 93 (NOC) / EMPLOYMENT STATUS AND NOC

1.

SFETIRT THTOT U (NOC) 3faTZ 3H1de- & T 3uare far S sifard § au s9@T ga ufa
AT FATUA o GO T ofd Ut U B o IU gl ST, I ST B g1t | U1 9 e ! fRufa
T IHIGaR &1 IWIGaAR] SRAIHR B 4 S / A No Objection Certificate (NOC) must be
uploaded at the time of online application and the same shall be submitted in original at the time
of the Document Verification or whenever called upon. Failure to do so will lead to rejection of

the candidature.

S SHiCAR IaaH H $E WBHR / AT WER / HE-TRBRT W11 / ol &7 Bt gh13al /
W A/ / a1 $HEla 3aT T30 WHR & iaifa fedt 3 e & orlkd § 3% 3ifag
3T B MR THY U g FEdr ¥ UK T 9y SETART YHI0 U9 (NOC) 3ae &
HTTH g1 S SFHIGAR ST MG STHT HRd T 44 NOC 3HUAIS & | fawd 8d 8, 30T
3Tae A Ufd (Advance Copy) & =0 T AT ST | Tdifds, T SEGAR] Bl G¥didsl &g /
g1 ot AT S, 39 IHT A a4 NOC URd &A1 Afard 11 ifard NOC TRdd 9 &R &t
fRufd & IeiigaR &1 IwicaRt g HR & AR/ Candidates currently employed in the Central

Government / State Government / Semi-Government organizations / Public Sector Undertakings /

Autonomous Bodies / any other body under the Central or State Government are required to
upload a valid No Objection Certificate (NOC) from their present employer while filling out the
application form. Candidates who fail to upload a valid NOC while submitting the online

application, the same will be treated as an advance copy. However, such candidates must produce



the original valid NOC at the time of the Document Verification or whenever called upon. Failure

to submit the required NOC will result in the rejection of the candidature.

(F) S99 AaRIHaId / DOCUMENT REQUIREMENTS

1.

SRR B STde HRd IHF AfRId G¥dIae SUdlS HRAT $Hfard g / Candidates must

upload the following documents at the time of application:

o TTA BT URUIC HR &1 Bl (3 °IE I QR 8| / Recent passport-size photograph (not
older than 3 months).

o el ?CI'I_Eﬁ 3 fomar man BXAI&R | / Signature in blue ink.

o ST BT JHTOT (P E&T 10 T YHIUIYA) | / Proof of Date of Birth (Class X certificate).

o Xeffore drgarsi wd 3Hd & UHUUA| / Educational qualifications and experience
certificates.

o AN WIfd YA (SC/ST/OBC/EWS), Tfe F’ﬂ"‘lal / Valid caste certificate (SC/ST/OBC/EWS),
if applicable.

o &M USRI gRI SIRY fobdl 7T PwBDs/PwDs WHTUUA | / PwBDs/PwDs certificate issued by
the competent authority.

o T AN G O UF dY SFTURT YHIUT T (NOC)| / A valid No Objection Certificate (NOC), if
applicable.

3IIRYh W-JHIO G&Iaell & fa 1 U¥gd fbU U amded W sRdipd Hr fau e
Applications lacking the required self-attested documents shall be summarily rejected.

Gt G STl & Y- IAB! BRG] G AU & GHY a1 S Ht gefrn i, Ugd
HAT A grmi / All original documents along with photocopies must be presented at the

time of Document Verification or whenever called upon.

(G) 994 ufspdr / SELECTION PROCESS

1.

2.

3.

$Had Tichore fbu MU spaffal o g faRad wien / ddivrar wien & o gamam Sl / Only

shortlisted candidates shall be called for the Written Test(s)/ Proficiency Test.

forfea gt udiorar uden & YR A7 & T BIS TA/DA U1 RIFHY URde el UaH gl fobdn S|

// No TA/DA or local conveyance will be provided for attending the Woritten

Test(s)/Proficiency Test.

TR & fgfafiad sifteR Rf&d §: / The Institute reserves the right to:

o fouit oft fasTfUa U &1 7 4RA &1 / No fill any of the advertised posts.

o fHdl ft U W enaffal ® I B 8 IR IR @ TG/ AARE B B/
Modify/withdraw/cancel communications issued to candidates at any stage.

o o7 HRU gaT Y ufthar &) g a1 WG &R F11 / Cancel or suspend the recruitment

process without assigning reasons.



4,

gferar 7 farslt +ft TR B dapur e/ | g8 e, afe Fgfad v 9’ 81 & &g +ft urg St g,
a3 JURT oIl Apdl g ﬁgi% TRATd ATy forar S ghar g1/ Any typographical/inadvertent
error in the process, if identified even after the issuance of the appointment letter, may be
rectified or lead to withdrawal of the offer.

ffaaal @t e TRIM & fIdHTIUR T¢18 I1 °Uers off ¥dhdt 8| / The number of vacancies may be
increased or decreased at the discretion of the Institute.

T $Y I8 SHRBR JRfed 8 b ag fammom/adt &) ot o eiifkres ufsrar &1 fpadt oft =ror w far
PIs HRUT IdTC N, RIFTT a1 g P hdl 81/ The Institute reserves to right to modify/defer
or cancel full/part of the advertisement/ recruitment at any stage of processing without assigning

any reasons.

(H) 3TERYT T4 HIFT }d / CONDUCT & LEGAL CONDITIONS

1.

@

it snaeff, R et ff WeR) e & srRa snadf oft < €, el UeR &t waor,
ST T SRS AHa! H Hiered 781 g1 1T T erafifal & sde W faar 7t faan
SE| / All Candidates, including working in any Government Organization, must not be
involved in any vigilance, disciplinary, or criminal cases. Applications of such candidates
shall not be considered.

3t fopdt oft =marer gRI G Rig :@Eﬁ:ﬂ Eﬂ%‘?l / Candidates must not have been convicted
by any court of law.

fopt off PR BT TTed THBRT A qE H guH B RS T sde/aae/MAgfad & eRdieR a1 IF
P a1 S@I / Any false information or suppression of facts shall lead to rejection or
cancellation of selection/appointment.

I B B! faarg IO 8T 8, A 98 Fad et F urarerdl & HfIGR &5 § M| / Legal

disputes, if any, shall be subject to the jurisdiction of the Courts of Delhi only.

IR (Communication) / COMMUNICATION

3naff o1 foRad oliem / watorar wlien @1 faf-FeuiRor deeh TReR! 8g IR ot dawrse Hafid
¥U F T EﬁTﬂI fodt W UBR &1 Uﬁ‘&@/‘v‘l’%ﬁﬂ:{ (Corrigendum/Addendum) HId IR P
JITZC TR B! UHIRI fordt SEm | afg dis ngelf Iy IR dawse 7 4@ & HRUI Yol § dfad @
ST ® < 9t Iquf et W snaeff @) gnf, Y= @) A1 / Applicants are required to

visit the Institute website regularly for schedule of Written Test(s)/Proficiency Test; as any

subsequent corrigendum/addendum etc. shall be published on the Institute website only.
Institute will not be responsible in any manner, if a candidate fails to visit the website in
time.

1ot ufspar § Tafda Tft sifwIRe TR dad YR &1 de9Ige, Usligpd SHd 3Meal auT sngff
SRT Ugd Aiesd "ak & AeH ¥ g fhT S| / All official communications regarding the



recruitment process will be made exclusively through the Institute’s website, registered
email ID, and mobile number provided by the candidate.

forsit ot Faeitat Ffe sran snaff gRT faw MU Tad Tues fdavur & SR TOR fawd g @ fRufq o
IR fSTAER 8! 81 / The Institute shall not be responsible for communication failure
due to any technical error or incorrect contact details provided by the candidate.

Mg o H onaeff gRT oo Uelipd SR oSSt T Harsd ok § uRad= 'g frar mn &1 o
SRy fodt off uRfRufa & TR 78T fasam ST / Any request to change the registered email
ID and mobile number provided by the candidates in his application form will not be
considered under any circumstances.

gffal & Ty gyt IR &1 GIR Fad Fufefaa snfieRe A udl & Aoy 3 fear s

nfp2025@nitdelhi.ac.in. / All communications with candidates will be made exclusively

through the following official email addresses: nfp2025@nitdelhi.ac.in.

uffal ¥ orRiy 7 & zw udf ufewr I WEf@ Wit wy, SRy @1 YR Fad
nfp2025@nitdelhi.acin TR &1 WSl bl 30 T1eqw ¥ U sl SrRiel W faaR =181 fovan Sma)
PUT g8 AT B2 b it gy Baa vl ufchar ¥ Tefera 8 ik 3 = u ¥ @y fpy w8 @
Uy, foreT IR ugd ¥ & Yol SIRRET 1 TRIM $I J9uIge W IUAH §, T AfGITd T ¥ IR
gl faa1 S| / Candidates are requested to direct all queries, requests, or communications

related to this recruitment process only to nfp@2025@nitdelhi.ac.in. Queries or requests

submitted through any other mode will not be entertained under any circumstances. Please
ensure that all communications are strictly related to the recruitment process and are
adequately justified. Queries that are already addressed in the recruitment notification or

available on the Institute's official website will not be responded to individually.

(J) Hwewyul faftrt / IMPORTANT DATES:

1.

a9 geeTiRia 814 &1 fafd: 30 fRdeR 2025 / Date of Advertisement Publication: 30" September
2025.

AT 3MTde ST B DI URY fafd: 01 3fagaR 2025 / Opening Date for Online Application
Submission: 01% October 2025.

AT 3fded | B Bi i fafd: 22 /@gaR 2025 R 23:55 &l ) / Closing Date for
Online Application Submission: 22" October 2025 (up to 23:55 hrs).

(K) srvaffal & fie 8 SiMe R / OTHER INFORMATION FOR CANDIDATES:

1.

naffat wt g8 YRR A1 8 6 3iFame smded ux Iat SR quf U § o1 T 81 U aR
3TdGH SHT IR & d1G bl Ul ISR T YR a7 WY WHR o1 fbal ST | 3HeR fde
OO urrar AFEST & Q1 9 B a1 3fided {1 forddt fdaR & srdigpd &r fau smen) /
Applicants must ensure that the online application form is filled in accurately and completely.

Once submitted, no request for correction or modification of any information will be entertained.


mailto:nfp2025@nitdelhi.ac.in
mailto:nfp2025@nitdelhi.ac.in
mailto:nfp2025@nitdelhi.ac.in
mailto:nfp@2025@nitdelhi.ac.in

Applications that are incomplete in any respect or do not meet the advertised eligibility criteria
will be summarily rejected without further consideration.

SRR BT Sffde UF | Ue "1 SIR Ihhd ST SMTsS! U4 Hiasd "aR UM HeA1 orT| I §Udh
faaRor dgul ot uforan & SR Ffohg s T8 afenl forelt ot TRUT R ST St A1 HieRd FeR
Saaq &1 &lafr%r forelt oft uRfRUfar & TR 78T {5 ST / Candidates are advised to provide a

valid and active email ID and mobile number in the application form. These contact details must
remain operational throughout the recruitment process. Requests for change of email ID or mobile
number at any stage will not be entertained under any circumstances.

TRl ) T ST T aaed, R Wi o i 2, % el T wreiied & R o
3l T FIER BN TTefd SHRT & a1 ! b fumy/ga &1 Rufa & spaffar s it
FR & ot ofR faradt oft wRur W ﬁgm g B! o & g1 / The applicant shall be solely

responsible for the accuracy and authenticity of the information and documents submitted,
including the photograph. Submission of false information or suppression/concealment of facts
will result in disqualification and may lead to cancellation of candidature or termination of
appointment at any stage.

AR 3HTded UKId HId THT G ¥ Haiftd It 31a=xass JH0UE Ud Gedrasl Uais Bl
ffrard g1 TN T A W 3Mde o foddt gaen ar o & ordigd dR faam Smw i / It is

mandatory for applicants to upload all required certificates and documents supporting their

eligibility at the time of submission of the online application. Failure to do so will result in the
application being rejected without any further notice or appeal.

3naffa &) ware § St § 5 sifaw fafy ¥ 1wt ugd & siFanga smaed guf o o &) difes
SifcH THg § I B aTell db-1ap!, Heddh a1 3= TGRS ¥ o1 o Tob | Sifcrd Iwa # sfrae 7
wmuﬁﬁf@ﬁﬁ%&ﬁlﬁwm&aﬁammﬁwﬁﬁmw| / Candidates are

strongly advised to complete and submit their online application well in advance of the closing

date to avoid last-minute issues. No requests or claims will be entertained in case of failure to
submit the application due to technical, connectivity, or other issues occurring near the deadline.

e frddt UHR &1 fRIUTHI I §IdT &, A 39 IX Sxa1dl BT sl THRT A BTN / In case of

any discrepancies, the English version of this complete Document will prevail.

Sd/-
(Registrar, NIT Delhi)
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Recruitment Rules (2019) for the post of TECHNICAL ASSISTANT in NITs

SI.No. Particular Criteria
1. Name of the Post Technical Assistant
2. Number of Post(s) As per sanctioned strength.
3. Classification Group - B
4. Scale of Pay (Grade Pay, | PB -2 (Rs.9,300 - 34,800/-) with Grade Pay of
Band Pay) Rs.4200/ -
5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct | 30 years.
recruits Note:- Relaxable for Departmental Candidates
up to five years in accordance with the
instructions or orders issued by the Central
Government
7. Educational and other | Essential:
qualifications required for | First Class or equivalent Grade in B.E. /
direct recruits B.Tech. / MCA in relevant subject from a
recognized University / Institute.
Or
First Class Diploma in Engineering in relevant
Field with excellent academic record
Or
First Class Bachelor's Degree in Science from a
recognized University or Institute
Or
Master’s Degree in Science from a recognized
University or Institute with at least 50% marks
or equivalent grade
8. Whether age and | Age bar: Not applicable
educational qualifications
prescribed for  direct | Educational Qualification: No. However must
recruits will apply in the | possess any of the qualifications mentioned in
case of promotees Row 7 without insisting on percentage of
marks/class.
9. Period of probation, if |1 Year for direct recruits as per NIT Statutes.
any
10. Method of Recruitment | 75% by direct Recruitment

whether by direct
recruitment or by
promotion or by

deputation or transfer &
percentage of the
vacancies to be filled by
various methods

25% by Promotion, failing which by deputation
(including short term contract).
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Sl.No. Particular Criteria
1. In case of recruitment by | Promotion:
promotion / deputation / | At least 2 Years regular service with Grade Pay
transfer, grades from | of Rs.4200/- as Technician (Selection Grade-I)
which promotion / | through DPC and working performance record
deputation / transfer to | (APAR), through prescribed test and interview.
be made
Deputation (including short term Contract):
Officers of the Central/State Govt. or similar
organized services/semi-Govt./PSU/
autonomous organization/ University/ Institute
of national importance:
a i) holding analogous post; or
i) 6 years regular service with Grade Pay
of Rs.2800/- as Technician (SG-II) or its
equivalent post.
b)  Possessing educational qualification as
prescribed in Row 7.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statutes.
13. Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment

[MHADWRAVID AR, Pay Aromaly & CASI20.02 2018 - Annexure of New RRs (Non-Facully) - Final.gocx]
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Recruitment Rules (2019) for the post of SENIOR TECHNICIAN in NITs

S[.No. Particular Criteria
1. Name of the Post Senior Technician
2. | Number of Post(s) As per sanctioned strength.
3. Classification Group - C
4, Scale of Pay (Grade Pay, |PB: 1 (Rs.5,200 - 20,200) with Grade Pay of
Band Pay) Rs.2400/ -
5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct recruits | Not exceeding 33 years
Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government
7. Educational and  other | Essential:
qualifications required for | Senior secondary (10+2) with Science from a
direct recruits recognized board with at least 60% marks
Or
Senior secondary (10+2) from a recognized
board with at least 50% marks and ITI Course
of one year or higher duration in appropriate
trade.
Or
Secondary (10) with at least 60% marks and
ITI Certificate of 2 years duration in
appropriate trade.
Or
Diploma in Engineering of three year’s
duration in relevant field from a recognized
Polytechnic / Institute.
Desirable:
Bachelor’s degree
8. Whether age and | Age bar: Not applicable
educational  qualifications | Educational Qualifications: No. However must
prescribed for direct | possess any of the qualifications mentioned in
recruits will apply in the | Row 7 without insisting on percentage of
case of promotees marks/class.
9. Period of probation, if any 1 year for direct recruits as per NIT Statutes
10. | Method of Recruitment | 50% by Promotion.
whether by direct

recruitment or by promotion
or by deputation or transfer
& percentage of the
vacancies to be filled by
various methods

50% by Direct Recruitment
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Sl.No. Particular Criteria
11. |In case of recruitment by | Promotion :
promotion/deputation/absor | At least 5 years regular service as Technician
ption, grades from which |in PB-1, GP 2000/- or at least 5 years
promotion/ deputation/ | combined service of Lab. Attendant (SG-Il)
absorption to be made and Technician in PB-1, Grade Pay of
Rs.2000/- through DPC and working
performance  record  (APAR), through
prescribed test and interview.
12. If DPC exists, what is its | As per provisions contained in the NITSER Act,
composition 2007, First Statutes and the subsequent
Statutes.
13. | Circumstances in  which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of SENIOR ASSISTANT in NITs

Sl.No.

Particular

Criteria

Name of the Post

Senior Assistant

Number of Post(s)

As per sanctioned strength.

Classification

Group - C

Blwipdi—

Scale of Pay (Grade Pay,
Band Pay)

PB: 1 (Rs.5,200 - 20,200/-) with Grade Pay of
Rs.2400/-.

Whether Selection Post or
non-Selection Posts

Not applicable

Age limit for direct recruits

33 years

Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government

Educational and other
qualifications required for
direct recruits

Senior secondary (10+2) from a recognized
board with a minimum Typing speed of 35
w.p.m. and proficiency in Computer Word
Processing and Spread Sheet.

Desirable:

Proficiency in  other computer skills,

| stenography skills, Bachelor's degree.

Whether age and
educational qualifications
prescribed  for  direct
recruits will apply in the

case of promotees

Age bar: Not applicable

Educational Qualifications: No, but must
possess at least 10+2 and having proficiency in
Computer Word Processing.

Period of probation, if any

1 year for direct recruits as per NIT Statutes

Method of Recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods

50% by Promotion. '
50% by Direct Recruitment

1.

In case of recruitment by
promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

Promotion

At least 5 years regular service as Junior
Assistant in PB-1, GP 2000/- or at least 5 years
combined service of Office Attendant (SG-Il)
and Junior Assistant) in PB-1, Grade Pay of
Rs.2000/-through DPC and working
performance record (APAR), through prescribed
test and interview.

-
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SI.No.

Particular

Criteria

12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statutes.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of TECHNICIAN

SI.No. Particular Criteria
1. Name of the Post Technician
2. Number of Post(s) As per sanctioned strength.
3. Classification Group - C
4, Scale of Pay (Grade Pay, | PB :1 (Rs.5,200 - 20,200/-) with Grade Pay of
Band Pay) Rs.2000/-
5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct | 27 years
recruits Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government
7. Educational and other | Essential:
qualifications required for | Senior secondary (10+2) with Science from a
direct recruits Government recognized board with at least 60%
marks
Or
Senior secondary (10+2) from a Government
recognized board with at least 50% marks and
ITI Course of one year or higher duration in
appropriate trade.
Or
Secondary (10) with at least 60% marks and ITI
Certificate of 2 years duration in appropriate
trade.
Or
Diploma in Engineering of three year’s duration
in relevant field from a Government recognized
Polytechnic / Institute.
8. Whether age and | Age bar: Not applicable

educational qualifications
prescribed  for  direct
recruits will apply in the
case of promotees

Educational Qualifications: No. However, must
possess at least Senior Secondary with Science
or Secondary and ITl certificate of 2 years
duration in appropriate trade.

Period of probation, if any

1 year for direct recruits as per NIT Statutes

Method of Recruitment :

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the

vacancies to be filled by
various methods

i)  75% Direct recruitment
ii) 25% by Promotion.
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Sl.No.

Particular

Criteria

1.

In case of recruitment by
promotion/deputation/abs
orption, grades from which
promotion/  deputation/
absorption to be made

Promotion:

Lab Attendant (SG-II) with at least 2 years
regular service with Grade Pay of Rs.2000/-
through DPC and working performance record
(APAR), through prescribed test and interview.

12. | If DPC exists, what is its | As per provisions contained in the NITSER Act,
composition 2007, First Statutes and the subsequent
Statutes.
13. | Gircumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of JUNIOR ASSISTANT in NITs

Sl.No.

Particular

Criteria

Name of the Post

Junior Assistant

Number of Post(s)

As per sanctioned strength.

Classification

Group - C

HlwWiN =

Scale of Pay (Grade Pay,
Band Pay)

PB : 1 (Rs.5,200 - 20,200/-) with Grade Pay of
Rs.2000/ -

Whether Selection Post or
non-Selection Posts

Not Applicable

Age limit for direct recruits

27 years

Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government

Educational and other
qualifications required for
direct recruits

Senior secondary (10+2) from a recognized
board with a minimum Typing speed of 35
w.p.m. and proficiency in Computer Word
Processing and Spread Sheet.

Desirable: Proficiency in other computer skills;
stenography skills.

Whether age and
educational qualifications
prescribed  for  direct
recruits will apply in the

case of promotes

Age bar: Not applicable

Qualifications and Experience: No, but must
possess at least 10+2 and having proficiency in
Computer Word Processing.

Period of probation, if any

1 Year for direct recruits as per NIT Statutes

Method of Recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods

75% Direct recruitment.
25% by Promotion.

11.

In case of recruitment by
promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

Promotion:

Office Attendant (SG-Il) with at least 2 years
regular service with Grade Pay of Rs.2000/-
through DPC and working performance record
(APAR), through prescribed test and interview.
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SI.No. Particular

Criteria

12. | If DPC exists, what is its

As per the provisions contained in the NITSER

composition Act, 2007, First Statutes and the subsequent
Statutes.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of LAB ATTENDANT / OFFICE ATTENDANT

in NITs

Sl.No.

Particular

Criteria

Name of the Post

Office Attendant / Lab Attendant

Number of Post(s)

As per sanctioned strength.

Classification

Group - C

SIS

Scale of Pay (Grade Pay,
Band Pay)

PB : 1 (Rs.5,200 - 20,200/-) with Grade Pay of
Rs.1800/ -

Whether Selection Post or
non-Selection Posts

Not Applicable

Age limit for direct recruits

Not exceeding 27 years

Educational and other
qualifications required for
direct recruits

Essential:

Office Attendant
Senior secondary (10+2) from a recognized
board.

Lab Attendant
Senior secondary (10+2) in Science from a
recognized board.

Whether age and
educational  qualifications
prescribed for direct recruits
will apply in the case of
promotees

Not Applicable

Period of probation, if any

1 year for direct recruits as per NIT Statutes

Method of Recruitment
whether by direct
recruitment or by promotion
or by deputation or transfer
& percentage of the
vacancies to be filled by
various methods

100% Direct Recruitment

11.

In case of recruitment by
promotion / deputation /
transfer, grades from which
promotion / deputation /
transfer to be made

Not Applicable

12.

If DPC exists, what is its
composition

Not applicable

13.

Circumstances in which UPSC
is to be consulted in making
recruitment

Not Applicable
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