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g = NTPC GREEN ENERGY LIMITED
(A Subsidiary of NTPC Limited)

Advt. No. 01/26

NTPC Green Energy Limited (NGEL), a subsidiary of NTPC Ltd. has presence in the renewable power and hydrogen
generation business. Commensurate with our country's growth challenges, the company has embarked upon an ambitious

plan to attain a total installed capacity of 60 GW by 2032.

NGEL is looking for experienced professionals for Renewable Energy area as per details given below for NGEL Corporate/

Station/ Sites/ Clusters/ JVs and its subsidiaries.:

Details of posts with eligibility and Qualification’s criteria are as below:

A. Name of Post: Deputy General Manager — RE (E-6 Grade) — 14 Posts.

Qualification: Graduate in Engineering (Electrical/ Electrical & Electronics/ Electrical, Instrumentation & Control / Civil/
Mechanical/ Electronics/ Electronics & Telecommunications/ Electronics & Communication) with minimum 60% marks
from a recognized University/ Institution are eligible to apply.

Experience Profile;: Minimum 12 years post qualification experience, out of which at least 10 years should be in
field of Renewable Energy (Solar and/ or Wind and/ or BESS).

Upper Age Limit: 44 years

Level/Pay scale of recruitment: E-6 Grade/IDA w.e.f 01.01.2017 (Rs.90,000 — 2,40,000/-)

Vacancies: 14 Nos. (UR-08, SC - 01, ST-01, OBC - 03, EWS — 01) Vacancies for PwBD category as per Govt. Guidelines.
The total number of projected vacancies indicated above may increase/decrease at the discretion of NGEL
Management.

Preference will be given to candidates who have worked with RE Developer companies.

For Govt/Public Sector undertaking candidates:

i. For candidates from Govt/Public Sector undertaking, they should have a minimum Two years’ experience in the scale
of Rs. 80,000 — 2,20,000 or above (IDA Pay scale of E-5 Grade or above of DPE effective from 01-01-2017) or equivalent
Scale out of the above mentioned Twelve (12) years of Post Qualification of Executive Experience (Including
Training/Trainee period, if any).

ii. Further, Candidates have to provide an NOC (No Objection Certificate) from their employer while applying for the post.
For Private Sector:

iii. For the Private Sector, the Candidate should submit Form -16 related to Income Tax Return for last 3 Financial Years.

Name of Post: Assistant Manager - RE (E-2 Grade) — 28 Posts.

Qualification: Graduate in Engineering (Electrical/ Electrical & Electronics/ Electrical, Instrumentation & Control / Civil/
Mechanical/ Electronics/ Electronics & Telecommunications/ Electronics & Communication) with minimum 60% marks
from a recognized University/ Institution are eligible to apply.

Experience Profile: Minimum 3 years post qualification experience should be in field of Renewable Energy (Solar
and/ or Wind and/ or BESS)

Upper Age Limit: 30 years

Level/Pay scale of recruitment: E-2 Grade/IDA w.e.f 01.01.2017 (Rs.50,000 — 160,000/-)

Vacancies: 28 Nos. (UR-13, SC — 04, ST-02, OBC — 07, EWS - 02) Vacancies for PwBD category as per Govt. Guidelines.
The total number of projected vacancies indicated above may increase/decrease at the discretion of NGEL
Management.

Preference will be given to candidates who have worked with RE Developer companies.

For Govt/Public Sector undertaking candidates:

i. For candidates from Govt/Public Sector undertaking, they should have a minimum Two years’ Experience in the scale
of Rs. 40,000 — 1,40,000 or above (IDA Pay scale of E-1 Grade or above of DPE effective from 01-01-2017) or equivalent
Scale out of the above mentioned three (03) Years of Post Qualification of Executive Experience (Including
Training/Trainee period, if any).

ii. Further, Candidates have to provide an NOC (No Objection Certificate) from their employer while applying for the post
For Private Sector:

iii. For the Private Sector, the Candidate should submit Form -16 related to Income Tax Return for last 3 Financial Years.




C. Name of Post: Deputy General Manager — Finance (E-6 Grade) — 02 Posts.
Qualification: Chartered Accountant (CA)/ Cost & Management Accountant (CMA) qualified from institute recognized by
appropriate statutory authority in India are eligible to apply.
Experience Profile: Minimum 12 years post qualification experience in Finance/Accounts, out of which at least 10
years should be in field of Renewable Energy (Solar and/ or Wind and/ or BESS).
Upper Age Limit: 44 years
Level/Pay scale of recruitment: E-6 Grade/IDAw.e.f 01.01.2017 (Rs.90,000 — 2,40,000/-)
Vacancies: 02 Nos. (UR-02) Vacancies for PwBD category as per Govt. Guidelines.
The total number of projected vacancies indicated above may increase/decrease at the discretion of NGEL
Management.
Preference will be given to candidates who have worked with RE Developer companies.

For Govt/Public Sector undertaking candidates:

i. For candidates from Govt/Public Sector undertaking, they should have a minimum Two years’ experience in the scale
of Rs. 80,000 — 2,20,000 or above (IDA Pay scale of E-5 Grade or above of DPE effective from 01-01-2017) or equivalent
Scale out of the above mentioned Twelve (12) years of Post Qualification of Executive Experience (Including
Training/Trainee period, if any).

ii. Further, Candidates have to provide an NOC (No Objection Certificate) from their employer while applying for the post
For Private Sector:

iii. For the Private Sector, the Candidate should submit Form -16 related to Income Tax Return for last 3 Financial Years.

D. Name of Post: Assistant Manager - Finance (E-2 Grade) — 02 Posts.
Qualification: Chartered Accountant (CA)/ Cost & Management Accountant (CMA) qualified from institute recognized by
appropriate statutory authority in India are eligible to apply.
Experience Profile: Minimum 3 years post qualification experience in Finance/Accounts in field of Renewable
Energy (Solar and/ or Wind and/ or BESS)
Upper Age Limit: 30 years
Level/Pay scale of recruitment: E-2 Grade/IDA w.e.f 01.01.2017 (Rs.50,000 — 160,000/-)
Vacancies: 02 Nos. (UR-02) Vacancies for PwBD category as per Govt. Guidelines.
The total number of projected vacancies indicated above may increase/decrease at the discretion of NGEL
Management.
Preference will be given to candidates who have worked with RE Developer companies.

For Govt/Public Sector undertaking candidates:

i. For candidates from Govt/Public Sector undertaking, they should have a minimum Two years’ Experience in the scale
of Rs. 40,000 — 1,40,000 or above (IDA Pay scale of E-1 Grade or above of DPE effective from 01-01-2017) or equivalent
Scale out of the above mentioned three (03) Years of Post Qualification of Executive Experience (Including
Training/Trainee period, if any).

ii. Further, Candidates have to provide an NOC (No Objection Certificate) from their employer while applying for the post
For Private Sector:

iii. For the Private Sector, the Candidate should submit Form -16 related to Income Tax Return for last 3 Financial Years.

Selection Process:

In order to restrict the number of candidate for selection process, if so required, the management reserves the right
to conduct multistage selection process which may comprise of application shortlisting/ screening (based on
qualification/ % of marks/ no. of years’ experience etc.), Written Test/Group Discussion/Interview etc. or combination
of Written Test, Group Discussion and Interview or to raise the minimum eligibility standards/ criteria, as per
requirement.

Uploading of Documents:

All the candidates have to upload the following documents while applying:
i. Class X/ Matriculation Certificate passing certificates/Marksheet for Name and DOB proof
ii. Valid Adhaar Card and PAN Card
iii. Engineering consolidated Marksheet/Transcript/ all semester marksheet clearly indicating aggregate% of marks
in semesters/ For CA/CMA (previously ICWA) passing certificate from the Concerned authorities.
iv. Marks conversion formula from the university/Institute for conversion of marks in CGPA/CGPI/DGPA/CGI/CPI etc.
into percentage (%)
V. Documents related to essential qualification (Pass certificate & Mark sheets, mode, duration along with
specialization).
Vi. Documents related to other qualification (Pass certificate & Mark sheets)
vii. Caste/Disability certificate (For SC/ST/OBC-NCL/PwBD/EWS candidates) as applicable




viii. OBC-NCL certificate should be in central format for the financial year 2025-26) or later

ix. EWS candidates need to submit current year Income & Asset certificate in the prescribed format I.e. the certificate

should be valid for FY 2025-26 based on the income of FY 2024-25

Disability certificates should be as per the latest prescribed Central Govt. Format generated online through the

Swalamban/UDID portal (clearly indicating the type and percentage of disability) in line with the identified disability

for the posts as mentioned in the advertisement

xi. Documents in support of 12 years post qualification executive experience in case of candidates applying for E-6
Level and in support of 03 years post qualification executive experience in case of candidates applying for E-2
Level (as indicated against each post in the advertisement) in the area of renewable energy. Experience
documents should be in chronological order and should include Experience certificate indicating nature of
experience along with documents such as appointment letter, offer letter, Joining letter, confirmation letter/order
on completion of training, if any, promotion order, Role assignment order, transfer order, Service certificate, reliving
letter, 02 pay slips per year to substantiate the tenure & nature of experience of the candidate.

xii. Candidate(s) applying for the advertised post must attach self-attested copy of certificates w.r.t to proof of age,
Marks sheets/transcript and certificates of all the qualification(s) and certificate(s) of experience of all the
organisation specifically mentioned about his /her area of specialisation/job performed/expertise and also a CV.

xiii. The candidates from private sector should also submit Form 16 of current/previous employer for the last 03
Financial years

xiv. The candidates from Govt/Public Sector undertaking to submit NOC (No Objection Certificate) from current
employer

xv. The candidates from Govt/Public Sector undertaking should provide pay scale circular/Matrix to verify minimum
02 years’ experience in the post and scale of Rs.80,000 -2,20,000 above (IDA Pay scale of E-5 Grade or above of
DPE effective from 01-01-2017) in case of candidate applying for E-6 Grade and for the post and scale of
Rs.40,000 -1,40,000 above (IDA Pay scale of E-1 Grade or above of DPE effective from 01-01-2017) in case of
candidate applying for E-2 Grade or equivalent level post/Profile.

x

Note - The candidates should necessarily upload all documents while applying. Applications with
incomplete/Insufficient documents will be rejected/ not considered for further process.

Identified type of disabilities for the post of Electrical: a) D, HH b) OA,OL,Dw, AAV c) ASD (M), SLD, Ml d) MD involving (a)
to (c), Mechanical: a) D, HH b) OA,OL,Dw, AAV c) SLD, MI d) MD involving (a) to (c), C&I: a) D, HH b) OA,OL, CP,LC, Dw, AAV
c) ASD(M),SLD, MI d) MD involving (a) to (c), Civil: a)D, HH, (b) OA, OL, LC, Dw, AAV, (c) SLD, MI, (d) MD involving (a) to (c)
above, Finance: a) B, LV, (b) D, HH, (c) OA, BA, OL, BL, OAL, BLOA, BLA, LC, Dw, AAV, (d) MD involving (a) to (c) above

HEALTH
The candidate should have sound health. Before joining, candidates will have to undergo medical examination at any of
the specified govt. hospitals (having status of minimum district hospital). The decision will be final, and binding based on
the medical fitness issued by the hospital. No relaxation in prescribed health standards is allowed. The detailed medical
norms are available on the NGEL website (i.e. www.ngel.in); hence all applicants are advised to go through the medical
norms before applying.

General Instructions:

1. Only Indian Nationals are eligible to apply.

2. All qualifications should be from Universities / Institutions recognized and approved in India. In terms of education
qualification, only pass marks are required by SC/ST/PwBD candidates in order to apply.

3. All computations of age/ experience requirement / qualification shall be done w.r.t. the last date of receipt of online
application as mentioned in the advertisement.

4. Candidates claiming to belong to any particular category shall necessarily have a valid EWS/OBC/SC/ST/Disability
certificate, as the case may be, from the Competent Authority. Where there is vacancy identified for such category,
upper age limit is relaxed by 5 years for SC/ST candidates, by 3 years for OBC candidates, by 10 years for PwBD
candidates. Relaxation of age to Ex- Serviceman as per the Govt. guidelines.

5. Candidates working in Government organisations/PSUs are required to submit NOC while applying for the post.

6. Depending on the requirement, the Company reserves the right to cancel / restrict / curtail / enlarge the number of
vacancies, if need so arises, without any further notice and without assigning any reason thereof.

7. Posting shall be at any of the Corporate Centre/Sites/Stations/ Projects/ JVs/ Subsidiaries of NGEL. All posts are
transferable at the sole discretion of the Management.

8. While applying for the post, the applicant should ensure that he/she fulfils the eligibility and other norms mentioned
above, as on the specified dates and that the particulars furnished are correct in all respects. In case it is detected at
any stage of recruitment that a candidate does not fulfil the eligibility norms and / or that he/she has furnished any
incorrect/false information or has suppressed any material fact(s), his/her candidature will stand automatically
cancelled. If any of the above shortcoming(s) is/are detected even after appointment his/her services are liable to be
terminated without any notice. Canvassing in any form shall disqualify the candidate.




9. The mere fact that a candidate has submitted application against the advertisement and apparently fulfilling the
minimum eligible criteria as prescribed in the advertisement would not bestow on him/her the right to be
shortlisted/called for written test/Group Discussion/interview or to be considered further for selection process.

10. Candidate can apply for only one out of the above-mentioned post for which he or she is eligible.

11. In case of Multiple application submitted by a candidate for the same post, the application with the higher application
sequence number will be considered.

12. Any proceedings in respect of any matter of claim or dispute arising out of this advertisement and / or an application
in response thereto can be instituted only in Delhi and courts / tribunals / forums at Delhi only shall have sole and
exclusive jurisdiction to try any such cause / dispute.

13. In case any ambiguity/dispute arises on account of interpretation in versions other than English, the English Version
will prevail.

How to Apply:

1. Interested candidates may visit the careers section of our website www.ngel.in for applying. No other means/ mode
of application shall be accepted. Candidates are required to possess a valid email ID. NGEL will not be responsible
for bouncing back of any email sent to the candidates.

2. Candidate belonging to General/EWS/OBC category are required to pay a non-refundable registration fee of Rs. 500/.
The SC/ST/ PwBD/XSM category & female candidates need not pay the registration fee.

3. Payment in online mode: Candidates have the option to pay the fees online through SBI Collect Payment Gateway
through Net Banking, Debit Cards, Credit Cards, UPI etc. The online payment option will be available in the online
application form.

4. Fee once paid will not be refunded under any circumstances. Candidates are therefore requested to verify their
eligibility criteria before paying the registration fee. After applying online, candidate is required to download the
application slip generated by the system with unique registration number. Copy of application slip may be
retained by the candidate for future reference. No document is required to be sent to us by post.

5. Candidate(s) applying for the advertised post must attach self-attested copy of certificates w.r.t to proof of age, Marks
sheets/transcript and certificates of all the qualification(s) and certificate(s) of experience of all the organisation
specifically mentioned about his /her area of specialisation/job performed/expertise and also a CV.

6. Itis mandatory that eligible candidates go through the full text of the advertisement and agree to all the conditions

given, while applying for the post. Any further addendum/corrigendum/updates will only be published on our website.

Activity Date
Start date of online application 15.04.2026 (From 10:00 Hrs.)
Last date of online application 05.05.2026 (Till 23:59 Hrs.)

NTPC GREEN ENERGY LIMITED
(A Subsidiary of NTPC Limited)

Reg. Office: NTPC Bhawan, SCOPE Complex, 7, Institutional Area, Lodhi Road, New Delhi — 110003
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A feiffies &t gere Sue, TSI 7 UHsT mifes (TTSEUe), Taib<oig Sl 3R gEgie Sdig- saadd § Sufdifd TEd € | U=t & gAR 3 &t e
AT & SFTEY 9§ 2032 T 60 TTETE i HebteT TG &7 T e bt Fgearehiaft droT fFefia & & |

UASEUE & SHRURE SHTerd/ R/ TI5e/ aeees/ 4ga Seml/ere Hai-ar & oy, A1 Ry 7y faazer & Sigar, Fdiewoia sei g & [y srgerdt ditsemed 6t
ARG B

e 3 Aadr AFGS & 91Y Ue) el faaxor i fean man 8

F. UG &l AW: IU MG IH—3TRE (3-6 US) - 14 U5 |
vyt et oft H=e T e safereyrera/ 4T @ A 60% ikl o T Soiifafi (Feifagde/ geifagda a geagiiey / safaehe, $eghex Ud deid / fafdae
| Bfhat [ o / Selaelag U9 grER / Saeei-ag U4 $aR) B A SEiGaR STae e & Uid ¢ |
NG WETZS: =JAAH 12 T HT AT IR AFG, FaH & aw 10 99 Fdieoit et (FR 7/ arear yaa sfi/srear fHEqaey) & &ga & g aifey |
SO oy W 44 a9
TG & TR/AFTHM: -6 T/, 01.01.2017 F WAt (290,000/- — ¥2,40,000/-)
fefaret: 14 (SFMRIEA-08, S-01, FTT=-01, AT - 03, Te=GE-01) Tegd el it & forg ffemar TER F ezt & sEr|
U RTS8, ITATT RIGH it o1 S ClSua Ta9e & [Ga9% W T915/9eT o gl § |
SR SIAUR HUT & TTY 1 X Foh SHIGART b FATT G ST |

THR)/ TSI 8 % SUHA & SRIgaRl & fag:
i. TR/ A & o SUHH & IFNGaR! & foiy, 3¢ IuFad aRg (12) a9 & FRHR s1gva (RRigor/ uflreg erafy, afg FIE &, &t feme) § @
280,000- ¥2,20,000 3741 35Y 3114 (S & 01-01-2017 T UATH -5 IS I7ET IHY FUR T SEEIY AFTHM,) & a8 H =Fad gi (2) a8

I S G AT |
ii. U AT, SENGART &l Ug & [TV Mg e GHY 37U aaH Fraterd o ST TSN (TR YATYT Udr) UG ol gF |
fasht &el & eriiqar! & faw:

iii. S &9 & sriigart & U 3 faxia auf & Taes Red & efed Bi- 16 STHT &A1 2N |

@, UG @l AM: TgMeh TEh-3TE (3-2 US) - 28 UG |
e feiit oft A T feyferegrera/deam 8 FHaH 60% 3fh! % Y SoifaaRe (Feifacee/ safagad a geidel-ed / efagend, SegHet Ud st / fafdd
| Bfenet / gRaiFey / Saaeied Ud iR / Saaei-ed Ud $uR) H e SHigaR ST1agH i & Uid ¢ |
NG WIFTE: TR St (FR SR/ 3rar v iR/ eraan SiE0aas) & §d # =IaA 3 a9 &1 draaT U=, SR g1 a1y |
SU g FH: 30 a9
T T TR/ ATTAM: 3-2 FL/STEEN, 01.01.2017 T FAEH (50,000-160,000/-)
fieferat; 28 (STREG-13, STA1-04, 3SS1-02, 3UE-07, TesqH-02) dresgaie! sioft & forg Rferrat axar & ffadei & srar |
IR 3RITE 7T, I RGN it et SR CeISua v & 8% W ae18/9ers o1 gehdl § |
IRE FATUR FHUfET 3 T & Y b IHNGARY bl aaT ot A |

TSR/ ATdeii-eh & & SUshA & SHIGARI & flT:
i. HRY /T & & IUshH & IHIGR! o oY, 378 e I (3) ay & e 3wa (FfRregor/ ufie] ovafy, afg w1 &), & fAame) § &
40,000-1,40,000 T 37271 3T {0 (SIME & 01-01-2017 T T E-1 IS 2797 ITY FUR P LT IGTHM, ) F AqAH & A g1 (2) a9
T 3FTHE BT =Ry |
ii. ZH 3TeTET, IRTIGaR! &l g % foTT 2ag i THT 319 aaH SETed d ST TSI (3R WHIOT Ud) Tg o6l g |
fsit @ & forg:
iii. STt & & Irfiqar! o fU=se 3 foxiia auf & sae e 8 Gaf¥a ®iA- 16 ST S8R |




g &I A: 37 HeMegd—fad (3-6 U8) — 02 U5 |

TRAT: STRA & IUYerd 9Tk HTTIAR0T GIRT A+l ST e & G0l I i) SR (EY)/ ANTd U8 Wi ararant (H1qHY) ST e & UTd § |
T vihrge: famy/ean & =g 12 99 &1 S a, e § =gaan 10 a¥ Aol et (FX 37/t uae o/ erer S5eaeE) & ga # & |

S oIy Ei: 44 a

T <Rl T/ AT -6 FS/STMEENT, 01.01.2017 T U (90,000-2,40,000/-)

ffarat: 02 (sFRfga-02) diesgdie Soft & fag Rferral wwer & fGrnfaden & omar |

U RTS8, ST RIGH it T S Ui ISUa Ta9 & [Ga9% W T915/ 9T o gahdl 8|

IS BICAUL ! & T FR Y Tob TG I i < et |

TRERN /A §d % SUsHH & IHIGARI & fere:
i. TR/ AEANE & o SUHH H ITNGAR! & iy, 3¢ IUF 9Rg (12) T9 & FRHR gaa (RRiegor/ ufreg e1afy, afg FE T, &t fema?) H
80,000-2,20,000 TI 37T 36T 3119 (SH1E F 01-01-2017 & T E-5 U 19T IHY FUR Fl SEEIY I, ) F IIHE B a7 g1 (2) I
T A S TRy |
ii. U 3TATT, IRGAR! i SMAG hid THT 31T TAM AT F ST GASTIE! (SR THT0T 9et) UG &t gu |
foett & o fag:
iii. S &9 & sriigart & U 3 fa<ia auf & Taes Red & Gafed - 16 ST &A1 8N |

9. Ug &1 ATH: g TE9e-0< (3 -2 98) - 02 95|

TRGAT: YR & IUeRT J1Teh TSR GRT ARG TS ST & Gl U G} oiarehre (TQ)/ T U e e (S1TAY) 3T el 3 U & |
SN WIFTSE: T St (TR 37/ sraan uad iR/ eraan Sieaaw) & g § famy/aan & =g=am 3 av & s

SUL g FA: 30 a9

7T T ER/AATA: 3-2 U/3MEENY, 01.01.2017 & U (50,000-160,000/-)

fefermi; 02 (TR -02) TReR & fERTERI 3 SruR freseydiel Sivit & fog Riear |

SR TS TS SIATTIa R it Fel YT TSN Ua U9 % 39 W qgTs/9ers S gl ¢ |

SR SIAUR HUT & TTY 1 X Foh SHIGART b FATT G ST |

TRHNN/AIEwI~eh S % SUhH & SHIGARI & felg:
i. WHR/TESI & & SUHH & IHIGART & folY, I SUdad I (3) a9 & FRER IT79a (FfRegor/ ufie srafy, afg i &, i fiamew) §§
40,000-1,40,000 &Y 375aT 364 319 (S0E F 01-01-2017 & oI $-1 U 19T ST HUR Hl LS AGTHM, ) & Ia-T0H H a7 §f (2) a9
I S G AT |
ii. 3 AT, SENGART i SMAG hid THT 31T STAT HIATd & ST GHSTIET (STTART THT0T Uet) UG 3T an |
st &ret & feig:
iii. ot & Sefigart = fUsa 3 faxiia vl & sme Re @ G wid-16 S e g |

T+ kA

T Hfthan # Sufigart Hi e H Hifid e & O, T % U STaRaadIaR agRiid 99 AfthaT SR o o 1SR gefe €, o smaga i
gt/ ghfe (Grad/ et & afied/erged & 9y onfg & 4R ), fafed wen/ o a=i/anameeR onfs v RAfed wden/aug =t ok qrameer
% AT 1 STAIFATIR A T A /AFGE! Bl agT o1 bR e 2 1

JEIAST & STYETS FAT:

it SEigarl # ST #id THd Fafafed gwmas euedie A g
i, = iR STAfafd & wavor & A quedt Fe/Afeder Sl AT ue/ 2fe ua
ii. 39 SMUR & IR T &
iii. gSfifafr 1 9AfEd i Ta/Tfcer/HHeex # ois! & Fat TiaRId & TF 9 § 31 g¢ T+t SH%ed! & 3is uat/ Ty/HiAy (39 7 TEiesdy) & fg
i oferenIfat @t <ol gomor ua |
iv. disidy/dicidtend/Ssiiy/dishens/didtens anfe & ure afeh! =1 uferd (%) H Seer & g fagfeermera/qerm & afw uRad g
V. TEgges dvEdr 8 gefhid gEaEs (ST vATeT ud 8k Hreheiie, Tl & Ay, erafd afik faivgar)
Vi, oTF Igar 8 SR gEaEST (It YT ue SR ArhRiie)




vil.  Ig1 W], ST/ fSEnTar JHTT ud (1S STereT/ e - U/ dewge el / Seaegud SHigart & fag) |

vill, e1fta-uHie vHToTae i 9y 2025-26 21941 30 916 & Y 619 uTed & g1 T1fgq)

ix. dewyuy Infiqan @ faifa arey & e 9 S ST SR Gufy 1 JHTT Ue U ST G ST YT v o Ay 2024-25 @Y ST & STHR W I
¥ 2025-26 F T 39 2T AT

x.  foaaiTaT s e, s # sfefed ugh & fav fRfa et & sred @ree/gdiendel dica (s & wer 3R ufimid i Ty 9 § 39id gU)
& "I ¥ SIS U fohq 7TQ g TReR & o Fifia oed & Sar g =fey |

xi. Ao Sl % &d T §-6 TR & Y onde He ardl Sriigal & wmel 12 a¥ 3 divar uvad ShE $Tvd & gudd # ofi -2 TR & fag
TG FA aTet SHIGART & AW F 03 U & THAd URATq RSN $7d & gAY § graas (fagme & ude ug & fffa gy 819ER) | sga
LTS BT (b oW H B TS TR IRNGAR & SFTa il STafel Q& Wepfel i Ieanfie & o forg gt et e, T wer, & w0 uel, Temaiientor
v/ SiRET X g & e engRi(afe HE &), ugEh e, siffie 9 S § Gefia TR, SR SIS, a1 wHIvT udl, S Hfe e, 02 Ia
o ufr 9 S GEATaS & WY ST ol S S SRI Tl ST E ST ue A g aifey |

xii. famfUd ug & forg emdee @ arel SHiGaRt &l STR] WAl , Sfehdiieien/giufshy, eft drvaarstt & THToTTd aut @it €Tt & S1ga JmoTd, S 3e
fargar &/ 7T R/ faRivdr S WY Seaid 2, & -y ufdat qur i oft G s afer g

xiil. o &a & Srfigart & fise 03 fa<ie avt & adu/fose Friiear @1 wiH 16 ot ST e g

Xiv. TXHN/AESI-e &d & SUHH o SHNGAR! ol aaHT e ¥ TASTT (SR FHIOT Uel) STHT AT 2N

XV, TRERI/TESTh & & 3UshH & SFIGAN @i, 3-6 U & fol 3Mag e arel SHilgaR! & " & 80,000-2,20,000 T 14T 30H 3119 (S &
01-01-2017 8 YT §-5 9T 1G] SHH SR 1 SMEEY A1) & UG Ud A9 H 37X §-2 U & fg 3tee & g Sefigart & A & 40,000-
1,40,000 ¥ 21T 3HY 3119 (S9E H 01-01-2017 & U -1 U 10T 3T FUR FI LY Ia-HF) & UG UG dqTH T1aT THHE TR &
Ug/HitEe # <A 02 ¥ % 33 ) GAIId FE 3 g da afua)/Afees dgm wA g |
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